C om m o n w e

Smart Health Care Consumer Tips

As health care costs continue to rise nationally, it is important to take an active role in managing our own care.
Providers help us obtain optimum wellness — but we must take responsibility for our health care choices.
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Did you know?

With COVA Care.. Without COVA Care..

Birth of a baby: $300 $8,400
Employee-plus-one

monthly coverage: $ 70 $ 410
90-day mail-order

supply of Lipitor: $ 40 $ 237
6-month dental

check-up: $ 0 $ 115

'Coverage may vary based on services provided.

VCU Human Resources
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advantage of tax breaks. Learn
about opening a (pre-tax) Flexible
bursement Account (FRA)* at:
://www. hr. veu. edu/benefits/

eimbursement. htm.

*Participating in one of the FRA accounts
(medical reimbursement or dependent care)
can mean hundreds of dollars in tax savings.
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